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PROPERLY QUALIFIED SUPERVISION AND CONTROL ON THE WORK SITE
HERE we are, nearly at the end of winter, but still there is no end in 
sight to the many hot topics we can still discuss. This and the next 
issue’s discussion could very easily turn into a bun fight; hopefully 
they won’t.  

So many things have changed on the training front in South 
Africa. ‘T’ and ‘N’ level diplomas have been phased out, but 
the regulations still refer to them. And, it’s definitely not easy to 
substantiate the “of an equivalent level” statement in the General 
Machinery Regulations 1988, which we will touch on in this column. 

A shortage of apprentices entering the electrical industry does 
not help matters, either. A few years ago there was only a single en-
rolled apprentice in the Western Cape. I doubt if the situation in the 
rest of the country is any better now – and it’s not only the electrical 
trade that’s having a hard time – the civils’ guys are in a tight spot, 
too. Perhaps not as far as the number of competent people who 
enter the work place, but their standards are really taking a beat-
ing. I recently observed a respected outfit hand-trenching for some 
cable to be laid. Apart from not wearing all the prescribed personal 
protective equipment (PPE), there was no warning tape put up to 
prevent people – or vehicles – falling into the trench. A little way 
further, I observed road repair workers dashing back and forth in-
between cars and trucks on a national road. Dash … drop the filling 
into the pothole … dash … stomp, stomp with the hand compactor 
… and then dash back to the side of the road again … There wasn’t 
a flag person or warning cone in sight to warn oncoming traffic.  
If all of this wasn’t actually putting people’s safety and lives at risk, it 
would have made for some hilarious YouTube videos. 

All of which brings me to the topic for this column: properly qual-
ified supervision and control on the work site.

Oh yes, a reminder of where I get my reference material from: we 
are currently having a go at the Electrical Installation Regulations 
2009. These regulations form part of the Occupational Health 
and Safety Act (Act 85 of 1993), of course. 

We now continue with Regulation 5 (under the heading, Design 
and Construction), from where we left off last time, with sub-reg-
ulation (4) which reads:

(4) A registered person shall exercise general control over all 
electrical installation work being carried out, and no person may 
allow such work without such control. 

I am sure the legislator thought long and hard about the above 
statement. Or perhaps not because, at face value, there is noth-
ing that might be hiding in the shadows, right? Or is there? Let’s 
have a look. In broad strokes, the sub-regulation tells us no work 
may be carried out unsupervised – a chaste thought that, unfor-
tunately, sadly doesn’t always happen that way. Then there seems 
to be a little hole in sub-regulation (4), too. “Ag nooit!” I can almost 
hear some say, “Not again! You always have these mini conspiracy 
theories.” 

No, seriously, I believe that someone could easily misread this 
sub-regulation and promote a single-phase tester (a registered 
person – see below) in an organisation to the level of a supervisor 
of sorts. This sometimes happens because the person in question 
is perhaps not the ‘sharpest tool in the shed’, but is very good at 
the admin that the others hate. This single-phase test-
er will then oversee all the electrical installation work 
of the company’s teams, including three-phase work. 
Oops… Remember then … horses for courses.

This is then also a good a place as any to review 
some of the more important words in the sub-regu-
lation, which are definitions in their own right, namely: 
“registered person”, “electrical installation work” and 
“general control”. 

First let’s have a quick look at …
“Registered person”, which means a person registered 
in terms of 
(a) Regulation 11; or 
(b) Regulation 9 of the Electrical Installation Regula-
tions, 1992, as an electrical tester for single-phase, an 
installation electrician or a master installation electri-
cian, as the case may be …

And, just in case you are wondering where 1992 
comes from all of a sardine: 

“Electrical Installation Regulations, 1992” means the 
Electrical Installation Regulations, 1992, promulgated 
by Government Notice No. R. 2920 of 23 October 1992.

And Regulation 11 (from the Electrical Installation 
Regulations 2009, the document we are currently dis-
cussing) covers the procedure to follow when you apply 
to become a registered person. The reference to 1992, 
is there for the “ou manne” who registered way back 
when.

Then there is…
“General control”, which, in relation to electrical 
installation work that is being carried out, includes 
instruction, guidance and supervision in respect of that 

work … Getting back to my statement earlier about a single-phase 
tester supervising an installation electrician… it is unlikely that the 
single-phase tester will have the technical knowledge to guide the 
installation electrician or even a master installation electrician in the 
completion of his duties, for that matter. Next, a double check on …
“Installation work” means
(a) The installation, extension, modification or repair of an electrical 
installation; 
(b) The connection of machinery at the supply terminals of such ma-
chinery; or 
(e) The inspection, testing and verification of electrical installations 
for the purpose of issuing a certificate of compliance; 
The above, of course, also links into the general control issue dis-
cussed earlier.

Next we move onto sub-regulation (5). 
First, allow me a necessary introduction: Have a look at the fol-

lowing from the General Machinery Regulations 1988. This has a 
definite bearing on the content of sub-regulation (5) and sub-reg-
ulation (6) of the Electrical Installation Regulations, too. The Gen-
eral Machinery Regulations, also forming part of the Occupational 
Health and Safety Act, states that a …
“Competent person” in relation to machinery, means any per-
son who – 
(a) Has served an apprenticeship in an engineering trade which in-
cluded the operation and maintenance of machinery, or has had at 
least five years’ practical experience in the operation and maintenance 
of machinery, and who during or subsequent to such apprenticeship or 
period of practical experience, as the case may be, has had not less 
than one year’s experience in the operation and maintenance appro-
priate to the class of machinery he is required to supervise.

(b) Has obtained an en-
gineering diploma in ei-
ther the mechanical or 
electrotechnical (heavy 
current) fields with an 
academic qualification of 
at least T3 or N5, or of an 
equivalent level, and who 
subsequent to achieving 
such qualification has 
had not less than two 
years’ practical experi-
ence in the operation and 
maintenance appropriate 
to the class of machinery 
he is required to super-
vise.
(c) Is a graduate engineer 
and has had not less than 
two years’ post-graduate 
practical experience in the 
operation and mainte-
nance appropriate to the 
class of machinery he is required to supervise and who has passed 
the examination on the Act and the regulations made thereunder, 
held by the Commission of Examiners in terms of regulations E5 
(2) of the regulations published under Government Notice R.929 of 
28 June 1963; or
(d) Is a certificated engineer.

And another hot topic will follow next month …
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