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CONDUIT SYSTEM FOR PROTECTING CABLES IN PV 
INSTALLATIONS

NEW NATIONAL SICK BENEFIT FUND FOR THE ELECTRICAL CONTRACTING 
INDUSTRY (SA) 

Fluke, represented locally by Comtest, has launched the Fluke 
368 and 369 true-RMS leakage current clamp meters that help 
users detect, document, record and compare leakage current 

readings over time as a means of preventing unplanned downtime, and 
identifying intermittent GFCI (ground fault circuit interrupter) and RCD 
(residual current dDevice) trips, all without taking equipment off line.

The Fluke 368 has a large (40 mm diameter) jaw for work with 
large conductors. The clamp’s jaw is fully shielded to accurately capture 
very small leakage signals, and to minimise external electromagnetic 

interference.  The device allows users to track changes in leakage cur-
rent over time, helping to identify potential problems before they turn 
into major failures.

Product features:
• True-RMS measurements for accuracy when measuring complex, 

non-sinusoidal waveforms.
• 40 mm jaw opening.
• Highest resolution of 1 μA, measure up to 60 A. 

• Selectable filter function removes unwanted noise. 
• Max/Min/Average readings and hold function. 
• Forward-facing LED worklight for use in dark wir-

ing cabinets. 
• Backlit display; auto backlight off and auto power 

off for extended battery life. 
• CAT III 600V safety rating. 
• Internal memory logging: up to 65 000 measure-

ment points.
Designed specifically for industrial electricians and fa-

cilities maintenance technicians, the 368 and 369 are invaluable for 
general purpose electrical maintenance, as well as preventative and 
predictive maintenance and fault troubleshooting.  Specific applica-
tions include maintenance tests on motors and transformers and cur-
rent leakage measurements for installation tests.  

Enquiries: +27 10 595 1821 

Reduce downtime – find leakage currents without taking equipment offline

A SIGNIFICANT uptake of solar pho-
tovoltaic (PV) systems globally can be 
attributed partly to the declining costs of 
PV installations and partly in response 
to increasing electricity prices. Despite 
the harsh environmental conditions that 
many PV installations are subject to, ca-
ble protection is often overlooked, which 
is a big mistake, according to Mike 
Cronin, managing director at Elquip So-
lutions. 

“Cable damage and degradation can 
affect the long-term viability of a PV 
installation and have serious safety is-
sues. All of this could leave the installer 
liable for future maintenance plus fines 
for lost revenue due to the installation’s 
downtime,” he says. 

“Most PV installations are expected 
to last for at least 25 years,” he contin-
ues, “so a great deal of care is generally 
taken when it comes to selecting the 
major components for solar PV, such 
as the panels and circuit protection. 
Sadly, cable protection is often an af-
terthought, and this could have disas-
trous results,” he says, adding, “Flexicon 
conduits offer a cable protection solu-

tion that is ideal for PV installations.”
Elquip Solutions offer a comprehen-

sive range of flexible conduit systems 
and components to suit many industries. 

“Flexicon’s conduit systems provide 
superior cabling protection, particularly 
in high-demand, hazardous environ-
ments such as in the rail or mining 
industries, as well as any external in-
stallation. Solar PV installations are 
outside, which means that the cabling 
is potentially exposed to extremely 
harsh environmental conditions in-
cluding UV, water and changes in tem-
perature from below freezing to hot 

sunshine,” says Cronin. 
“There are a number of other haz-

ards, including wind, dust, lightning, and 
in coastal areas, the corrosive effects of 
saltwater spray,” he continues. “A solar 
farm can also be vulnerable to other 
risks, such as grazing animals, vermin 
attack and cable theft.”

Flexicon has developed two broad 
product ranges – metallic and non-
metallic – from 10 mm to 106 mm in 
diameter along with a wide range of 
patented fittings and connectors.

Enquiries: +27 11 826 7117

The parties to the Bargaining Council for the Electrical Indus-
tries (SA) recently concluded an agreement to establish a 
new Sick Benefit Fund for the electrical contracting industry. 

Previously we had three different sick benefit funds: one covering 
the Western Cape, one for KwaZulu-Natal, and one for the rest of the 
country. Each one of these had different contributions’ and benefits’ 
structures. This situation was unjustifiable as we all would benefit 
from having one fund with the same benefits and identical contri-
butions from all participants. This agreement signals a real partner-
ship on the industrial relation’s front in the sense that both employ-
ers and employees contribute towards this fund to ensure that there 
are unique benefits for employees in the electrical industry.

The National Sick Benefit Fund has been on the cards for a num-
ber of years and we achieved a breakthrough this year, thanks to 
the commitment of the negotiators from both the employer’s and 
the employee’s side. I led the employer’s delegation as National Di-
rector of the ECA(SA) and my own personal motivation was what 
happened when the late Roderick Semono – a contract manager 
at Standard Electrical – became ill. Roderick was registered with 
the Bargaining Council as a Master Installation Electrician but he 
was earning far more than is specified in this category as he was 
employed in a managerial position not just a technical one. 

The Sick Benefit Fund in Gauteng pays at 65% of minimum pre-
scribed wage for a particular category. When Theresa Megalane of 
Standard Electrical submitted a claim for Mr Semono’s benefit and 
was paid 65% of the specified Master Installation Electrician’s wage, 

she protested that this money would not assist Mr Semono manage 
his life as it equated to about 20% of his earnings at that company. 
Theresa was right. The fund fell way short in meeting the needs of 
employees who were sick for long periods. Change had to happen 
and the story of Roderick Semono helped to shape the thinking and 
motivation of the negotiators. Irrespective of where Roderick would 
have been in the country, each one of the current funds would have 
failed him just as these schemes continue to fall short for all em-
ployees who qualify to claim.

The new Sick Benefit Fund will have the following benefits: For the 
first 10 days that an employee is sick, such employee would be paid 
100% of his/her actual salary. This means the employee would not 
have any shortfall. Critically, the employee’s benefit would be at the 
actual rate of pay and not at the minimum wage. This means that if 
Roderick had earned R50 000 a month, for the first 10 days of him 
being sick, he would have been paid at 100% of his wage per day. 

From Day 11 up to Day 30, the new fund will pay out at 60% of 
actual wage. The employee would still not have a shortfall as 40% 
of the salary is recoverable in full from the Unemployment Insur-
ance Fund (UIF). Again this calculation is based on the employee’s 
actual wage.

From Day 31 up to Day 130, the new fund pays out at 33% of the 
actual wage. This would also be supplemented by a UIF claim and, 
given the fact that the employee would not have to pay transporta-
tion costs to go to work every day, this should be adequate income 
replacement. 

At the end of this period, which equates to more or less six months, 
the employee would qualify for a PHI benefit (disability benefit) for 
the next ten years at least, if he/she is a member of the retirement 
funds, or three years if the employee is on a fixed term contract. 

I am part of the team that is currently negotiating for the PHI 
benefit to pay a qualifying person up to the retirement or recovery, 
whichever comes first. I will report on progress in this regard in my 
next column.

The contributions reduce to 0.3% of wage in KwaZulu-Natal and 
Western Cape for each employee and employer registered with the 
Bargaining Council. For the rest of the country, there is an actual in-
crease in contributions to meet this new benefit structure. The trus-
tees of the Region A and B Sick Benefit Fund have recently done the 
calculations and are satisfied that it would be possible to subsidise 
this increase by 0.1% of wage for every employee and employer in 
the first year and then 0.05% of wage in the second year.

We are proud of this achievement and should the Minister of La-
bour extend this agreement to non-parties, it should see the light of 
day by 1 February 2016. The only suspensive condition is that the 
Minister of Labour must extend this agreement to every employer 
and employee in the electrical industry. When this happens, we will 
all celebrate and my late colleague and friend, Roderick Semono 
can rest in peace. I extend my thanks to Theresa Megalane for her 
passion in pursuing justice for all employees who may find them-
selves in a similar position to the late Roderick Semono.

Things have changed for the better of the whole industry.     
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