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Utility grade 15kV  
insulation resistance tester

Get rid of that 
disrupting noise

Megger Ltd,  Kingdom of Bahrain P.O.Box 15777 T. +973 1774 0620

S1-1568
Megger’s S1-1568 Utility Grade 15kV Insulation 

Resistance Tester is designed to make accurate and 

stable meaurements in noisy environments, including 

765kV substations, with up to 8 mA of noise reduction. 

We help you cut out the noise so you can Power on. 

For further inquiries please contact  

mesales@megger.com

MeggerAfrica

TRAINING CENTRE ACCREDITATION – THE PROCESS

Over the past few months, at P & T Technology we have em-
barked on the process of extending our accreditation with 
the Quality Council for Trades and Occupations (QCTO) 

and, finally, are now accredited to train electricians, instrumentation 
mechanicians, millwrights and mechanical fitters. 

I’ve had many enquiries about the process of registering a train-
ing centre so, in this month’s column, I will discuss this and the 
associated high cost of establishing a training centre. 

The criteria for accreditation of skills development providers 
(SDPs) or a training centre as many of us understand it, will be 
highlighted. Firstly, any person, organisation or institution may ap-
ply for accreditation as a skills development provider and the ac-
creditation is valid for five years from the date the QCTO grants 
accreditation, or until the SDP is de-accredited by the QCTO. 

When accrediting SDPs, the QCTO focuses on two parts, namely 
institutional compliance and programme delivery readiness, which 
must be in place before accreditation is issued. 

For accreditation the following criteria must be satisfied: 

a) Institutional compliance 
The person, organisation or institution must: 
• Be a legal entity or juristic person established in terms of South 

African law at the time of seeking accreditation and provide 
proof of registration. 

• Have a valid tax clearance certificate issued by SARS, if appli-
cable. 

• Provide proof of financial sustainability for the learning services 
applied for and throughout the accreditation period (audited 

financial statements, financial surety and business plan, if 
applicable); 

• Have a valid Occupational Health and Safety Certificate, if ap-
plicable; 

• Provide evidence of appropriately qualified human resources to 
deliver the qualifications (curriculum vitae and proof of qualifica-
tions). 

• Have a learner appeal policy and a code of conduct. 

b) Programme delivery readiness 
• The person, organisation or institution must: 
• Provide evidence of suitably qualified staff to facilitate learning 

(comprehensive CVs, certified copies of ID and qualifications).  
• Demonstrate that it has administrative resource’s tool for cap-

turing data for learners’ information, learner 
records, and results across the knowledge and 
practical skills curriculum components. 
• Be in possession of the required resources, 

tools, equipment, machinery, material and 
protective clothing. 

• Provide evidence of learner support material 
(LSM) to offer the relevant components of 
occupational qualifications. 

• Have in place agreements with workplaces 
for the delivery of work experience compo-
nents of the relevant qualification. 

• Meet the relevant standards for occupational 
health and safety, if applicable. 

• Adhere to any monitoring and evaluation ac-
tivities as prescribed by the QCTO. 

It must be remembered that accreditation of 
the SDP may be withdrawn by the QCTO if the 
SDP fails to perform its responsibilities as stip-
ulated in the QCTO accreditation policy. 

Timeframes
All the requirements must be in place before 
application; should an audit be conducted and 
the applicant is found to be unready, a second 
audit will only be conducted after six months.
• Acquiring all the training equipment, material 

and staff (three to six months dependant on 
accreditation scope).

• Applying for accreditation and undergoing 
the onsite audit (three to six months, depend-
ant on the availability of the CEPs).

• Waiting for the response from the QCTO 
(one to two months dependant on when the 
audit reports are received by the QCTO com-
mittee). 

Only when you receive your accreditation can 
you start marketing your centre.

Bottom line
The bottom line is that considerable invest-
ment must be made upfront before any mar-
keting can be done to achieve some return on 
financial outlay. It must also be remembered 
that when accreditation is received, the QCTO 
will conduct monitoring visits to ensure that 
training is being conducted in accordance with 
the requirements.

For more information on accreditation, go to 
www.qcto.org.za 
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