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We have been through quite a bit this year. It has been 12 months 
to forget, yet the effects of the global pandemic we have lived 

through will be with us for years. 
As 30% of building materials are produced in China, and stone and 

glass are produced in Italy, the fact that both countries were hard hit 
in the first quarter of 2020 had an impact on the construction industry. 
Throughout the pandemic, construction companies have reported 
shortages and home buying has declined around the world. Consumers 
have become less brand loyal and more focused on procuring building 
materials, while some materials, such as plexiglass, have seen large 
increases in demand due to social distancing guidelines.

Demand for housing is predicted to stay flat and entry-level homes 
will affect profits and margins. Additionally, the housing cycle may peak 
leading to less growth from new homes, which will lead to fewer materi-
als used per home and fewer premium products installed.

Additionally, the COVID-19 pandemic has led to reduced construction 
and purchases of new homes. Despite decreased demand, housing 
prices did not budge amid the pandemic. Millennials have shifted away 
from buying premium building products towards mid-priced choices. 
One upside is that with many people downsizing, the renovation market 
could see a surge.

Another impact of the pandemic is a substantial increase in outdoor 
renovation and construction projects. With many people spending a lot 
more time at their homes, this has led to skyrocketing demand for build-
ing materials related to the construction of outdoor spaces. Consumers 
are seeking to build outdoor kitchens, fire pits, and patios as they spend 
more time outside working and relaxing. Building material producers – 
and lighting manufacturers – could take advantage of this opportunity 
and increase marketing for products involved in outdoor projects.

From a lighting standpoint, we at Lighting in Design have used the 
past few weeks to discuss the lighting industry outlook for 2021 with 
a number of our advertisers and contributors. Take a look at the article 
on page 4 for some eye-opening insights. 

Elsewhere, we feature two local projects which have used lighting 
as a central part of their design, as well as a smart lighting project in 
Berlin, Germany.

As the construction industry prepares for a voluntary shutting down 
over the festive season, we trust that you will take the downtime to 
regroup, revitalise and prepare for what is likely to be a demanding 2021. 
Whatever happens, it cannot be as bad as this year. Surely…
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Editor’s comment.

The outlook for 2021
With 2020 throwing curveballs at us from all directions, Lighting in Design 
took the opportunity to see what players in the South African lighting industry 
predict for the forthcoming 12 months.

Illuminating the post-pandemic office
At midnight on 31 December 2019, as we all celebrated to welcome in the 
New Year 2020, who knew that the world would be turned upside down with 
the arrival of the world pandemic. People’s work habits have changed, and so 
too should lighting.

Lighting key to financial services fit-out
When Investec Asset Management rebranded as Ninety One, it also moved 
into new premises at Menlyn Maine in Pretoria. Paragon Interface, the interior 
architecture company of the Paragon Group, was tasked with the company’s 
new corporate identity.

News
A round up of the latest industry lighting news, including innovation in outdoor 
lighting from EIVA and Creative-Cables, three new light fittings from K. Light 
and the launch of the OMNISTAR MICRO and MINI from BEKA Schréder.

Lighting and interior architecture drive productivity and 
operational efficiencies
Simple and sophisticated in its design with light open spaces, the Capitec Bank 
headquarters in Stellenbosch facilitates departmental and executive interactivity 
and ultimately efficiency. 

The cube berlin provides a glimpse of the future
International real estate company, CA Immo, has constructed an office building 
in Germany’s capital city, right in front of Berlin’s main station, that is innovative 
in every way: the cube berlin. Resembling a gigantic sculpture from the outside, 
the building provides free space for inspiration on the inside.
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The outlook  
for 2021
With 2020 throwing curveballs at us from all directions, Lighting in Design 

took the opportunity to see what players in the South African lighting industry 

predict for the forthcoming 12 months.

Wi m p i e  L u d w i c k ,  G M ,  B E K A 
Schréder:Being part of the lighting 
industry has always been a privilege. 

It is seen as a niché market within the greater 
engineering field and to be more specific, the 
electrical engineering field. Our involvement 
within the mentioned sector of the industry is 
therefore dependent on the total state of the 
economies and activities of South Africa and Sub 
Saharan Africa.

BEKA Schréder has been one of the major 
players in the outdoor lighting market for 42 years. 
We have seen many changes in the economic and 
political space during this time. 

The past 10 years have seen a major change 
in the lighting industry with the arrival of 
new technologies such as LED, optic design, 
different colour options, state-of-the art-controls  
and communication devices. This enables 
customers to design specifically for their needs 
with the systems and controls in place to monitor 
or manage the installation.

Being a local manufacturer with innovation, 
design, manufacture, marketing, distribution and 

support, we are faced with our own challenges. We 
are all aware that the economy is under pressure 
but many other factors such as costs, efficiency 
and the exchange rates have a major impact on 
a manufacturer in Africa. Local manufacturers 
constantly compete with imported products 
while supporting local employment and B-BBEE 
initiatives. We therefore aim to always provide 
products designed to the highest standards, 
suitable for our harsh climatic conditions without 
compromising quality. Customers have the peace 
of mind that a local company will support and 
guarantee their products for many years with the 
backup and support required.

The last two years have realised a negative 
trend within our sector to initiate and implement 
new projects. It has unfortunately been challenging 
and many leaders of organisations have needed 
to think out of the box to drive growth, or even 
survive, in these economic conditions. 

2020 did not start on a high and everything 
cannot be blamed on COVID-19. If you were under 
pressure before the pandemic, things would have 
certainly gone downwards from March. I feel this 
is a survival year for many lighting companies, but 
it is also a year where we could press the reset 



button and re-evaluate our position.
During a time like this it is important to focus, 

invest and continue making strategic decisions 
and plans to implement in the coming two to 
three years. Our people are our biggest asset, so 
their well-being is of the greatest importance. Any 
salary cuts or retrenchments should be avoided 
and only seen as a last resort. We were and 
remain very fortunate to be able to support our 
staff fully without any people losing their jobs.

2021 is expected to be a recovery year 
with a slow start in the first half. The way you 
prepare your company and your people for the 
future will make all the difference. Yes, savings 
plans and cash management is of the utmost 
importance, but it remains essential to maintain a 
growth orientation and take the time to continue 
implementing strategies and innovation of 
new products, in order to still offer the latest 
technologies at market related prices during 
uncertain times into the future. We will, however, 
be out there leading the way and trying our best.

Philip Hammond, director, BHA Lighting 
Design & Consulting: Hopefully, architects, 
consulting electrical engineers, quantity surveyors 

and lighting designers will appreciate the need 
to bring South Africa into the world of modern, 
advanced lighting in all applications and projects. 
The business case to utilise the latest lighting 
and associated technologies makes it possible 
to deliver amazing savings, energy efficiency and 
eye watering Returns on Investment.

Property owners, developers and tenants 
simply have no idea about what lighting, control 
and other incorporated technologies they could 
embrace, which would not only turn heads, but 
also increase footfall, satisfaction and, in the 
case of shopping precincts, could improve the 
customer experience.

However, it is also extremely important to 
consider owners of office accommodation, 
particularly in this time of COVID-19 and most 
likely for a long time to come. I have written 
extensively how lighting design is adapting and 
will still continue have to adapt to accommodate 
the new normal in terms of personal safe space 
at each workstation, traffic flow, social distancing 
and the incorporation of UV-C in luminaires for use 
via controls to disinfect office space and surfaces 
after-hours when it is safe to use the UV-C. 
Lighting systems can provide vital information to 
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operators of the facilities on breaches of COVID 
protocols, office usage, lighting operating costs, 
and additional information such as whether it is 
necessary to clean spaces based on last utilisation 
since last cleaning, thereby reducing cleaning 
costs.

Lighting design to illuminate the personal 
workspace in offices will have to be more 
adaptive. We have already completed lighting 
projects where individual desk lights have been 
installed. These have been extremely well-
received by the users. Ambient lighting levels 
are lower, providing a world class lighting design 
where users enjoy the best working environment 
with the best possible visual comfort.

Lighting designs will be increasingly required 
to comply with the International Green Building 
Council and the International WELL Building 
Institute requirements. This will mean that greater 
attention will be needed to be given to completing 
Daylight Autonomy (DA), Continuous Daylight 
Autonomy (cDA), Spatial Daylight Autonomy 
(sDA) and Annual Daylight Exposure (ADE) 
calculations and simulations to qualify for the 
highest credits and scores. This means that all 
lighting designs should include these calculations 
routinely for every project.

Now, in South Africa, we are fortunate to be 
able to work with one South African manufacturer 
namely, Regent Lighting Solutions. They are the 
only lighting product supplier that has Power 
over Ethernet (PoE) luminaires, Human Centric 
Lighting luminaires (HCL) and a very wide range 
of Casambi and Bluetooth Mesh compatible 
lighting products. It is also possible to incorporate 
Visible Light Communication (VLC) and Indoor 
Positioning Systems (IPS) into all the products. 

Why is this so important? Well, the modern 
office must be the most connected working 
space. VLC is essential. For that to be optimally 
implemented, PoE will provide the backbone. For 
those who do not know what I keep referring to, 
light fittings are powered via the data network 
using low voltage, safe dc power over data cables. 
This increases the value of the lettable space in 
A grade, AA grade and AAA grade offices. It is 
also important in this time of working from home 
(WFH) when employees will book a working 

Contacts
BEKA-Schréder: www.beka-schreder.co.za
BHA Lighting Design & Consulting: www.bhalighting.
co.za
European Light & Design Centre: www.eldc.co.za
K. Light: www.klight.co.za

space from time to time when it is essential to 
meet or visit an office. Using this technology, 
they will have connectivity throughout the office 
without the need for physical access points.

It is time that business property owners, 
developers and tenants demand the most 
advanced, most cost-effective technology to run 
their businesses successfully in the new normal 
of 2021. The main reason there has been no 
adoption of this amazing technology is simply 
because professionals in the built industry and 
the lighting industry at large do not know how to 
use the technologies.

Marc Machtelinkx, European Light & Design 
Centre: All industries, so also the lighting industry, 
went through a rough 2020. We have seen steady 
recovery of the building industry and we expect 
the same of the lighting industry. We have also 
noticed that because of lockdown and the travel 
ban, people are investing more in the upgrade of 
their homes and (local) holiday homes, which has 
benefitted us.

All the lighting fairs were cancelled this year 
because of COVID-19, so it is difficult to predict 
what the design trends will be, but our suppliers, 
who are all market leaders in their field, have 
shown us that there will be more use of colours 
in the designs, not only the black and white brass, 
but we have seen the use of bright greens and 
orange.

LED technology has taken a big step forward. 
The quality of COB LED has improved and is used 
in most of our imports, and not only in downlights 
or spotlights but also in decorative fittings.

Eli Kalmi, CEO, K. Light: We at K. Light have 
found our planning for 2021 rather difficult and 
challenging due to the travel restrictions and many 
of the international lighting shows being cancelled 
as a result of COVID-19.

The lighting factories overseas are not 
designing and producing many new items as 
there is not a large demand at the moment. I feel 
LED technology will remain very dominant but 
with not too many new designs or ideas. Without 
vaccines for the virus, business will remain very 
challenging.  



Creative-Cables presents the world’s first  
wireable IP65 rated lamp

WATER AND RAIN
RESISTANT

The heart of EIVA is the world’s 
first wired E27 IP65 lamp holder: 
thanks to the special insulating  

gel inside and a watertight  
membrane on the bulb, this lamp 
holder withstands rain and storms 

in complete safety.

DESIGNED FOR
OUTDOOR SPACES 

The EIVA lighting system is  
designed,engineered and patented 
by Creative-Cables and will allow 

you to illuminate your outdoor  
spaces, your garden, patio or 

terrace, the outdoor seating area of 
your restaurant or bar.

100%
CUSTOMISABLE

 
You can buy the individual  

components to create your custom 
outdoor lamp or just ask us to create 

one for you and receive it already 
mounted and ready to be installed.

Each element can be chosen,  
modified and combined according to 

your needs and preferences.

CHOOSE YOUR 
NEW OUTDOOR LAMP 

Do you need to provide lighting over 
the dining table on your terrace?  
Or would you like to improve the 

lighting in your garden? With EIVA 
pendant lamps you can finally 

change the look of your outdoor 
spaces with a “made in Italy” product 

that is completely water resistant.
Choose between the PASTEL and  

ELEGANT models, choose the 
colour and shape you prefer, or one 
with a lampshade: each one is also 
available in a version with a decen-

tralizer (ceiling hook), perfect for 
those who have the power outlet on 
the wall but dream of a ceiling lamp. 

Each lamp is made of soft touch 
silicone components, available  

in a variety of colours and  
customizable to suit your needs by 
making changes to cable length,  

accessories and colour  
combinations.

+ +

Tel: +27 64 547 6054  l  Email: info.za@creative-cables.com  l  Website: www.creative-cables.co.za
Address: c/o Woodstock Exchange, 66 Albert Rd, Woodstock, Cape Town, 7925, South Africa

WATER HAS NEVER BEEN A NATURAL ENVIRONMENT FOR LIGHT. UNTIL TODAY.

Creative-Cables South Africa

EIVA advert.indd   3EIVA advert.indd   3 2020/10/29   02:35:40 PM2020/10/29   02:35:40 PM
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Lighting and interior  
architecture drive productivity 
and operational efficiencies
Simple and sophisticated in its design with light open spaces, the Capitec Bank headquarters in 

Stellenbosch facilitates departmental and executive interactivity and ultimately efficiency.

Capitec Bank, one of the largest and most 
progressive banks in Africa, has unveiled its 
innovative new headquarters, iKhaya, mean-

ing ‘home’ in Xhosa. Designed by multidisciplinary 
studio, dhk Architects, the three-storey curvilinear 
building is defined by its dynamic interior architec-
ture, which embodies the company’s progressive 

outlook and embraces the concept of agile work-
ing. Striking and otherworldly, dhk’s holistic archi-
tectural approach considers both the exterior and 
interior to optimise corporate expenditure, internal 
flow and sustainability – demonstrating that com-
mercial offices can be innovative and cost-effective 
while driving operational efficiencies.
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The building form optimises the shape and size 
of the site while referencing the brand’s distinctive 
curved logo. The three-storey superstructure wraps 
around itself, which creates a unique ‘doughnut’ 
shape and forms a central triple-volume atrium – an 
internal ‘social spine’ at the heart of the building. 
Contributing to the contemporary appearance, 
white aluminium panels clad the building’s sinuous 
form which is further accentuated with continuous 
ribbons of fenestration.

Internally, the design resonates with the com-
pany’s progressive outlook – ensuring guests and 
staff unequivocally feel the spirit of the brand 
throughout the building. Once at reception, visitors 
are greeted by a generous triple-volume space that 
immediately showcases the sophistication and 
simplicity of the interior architecture. Wide open-
plan floorplates loop around the periphery of the 

atrium which are connected by a series of dramatic 
bridges and staircases. This was an intentional 
design element which inter-connects the various 
departments, creating opportunities for chance 
collaborative encounters and personal interactions.

Lighting design
A 1,4 km versatile linear system from Province 
Lighting was used to provide the perfect combina-
tion of light and architectural enhancement to the 
building. The company developed a custom lighting 
solution to flow with dhk Architect’s curved building 
design and sufficiently illuminate the space. Sirius 
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downlights were also added to general circulation 
areas of the building

Peter Stokes, partner at dhk and lead architect 
on the iKhaya project says that the first requirement 
in terms of lighting was to meet the SANS require-
ments, and secondly to be efficient. The curvilinear 
geometry of the interiors did present a challenge, 
however. “We wanted to ‘scribe’ the shape of the 
atrium form in accent lighting and traditional details 
and LEDs proved unsatisfactory,” he explains. “A 
new lighting product became available during the 
course of the building’s design that allowed us 
to simplify the bulkhead/cove detail and simplify 
construction.”

Stokes notes that the lighting is purposefully 
restrained. External lighting to highlight the build-
ing was discouraged by the client, and due to the 
sensitivity and prominence of the site, minimising 
light pollution for neighbouring developments was 
a key consideration. “Therefore, minimal artificial 
lighting to accent the building was allowed and 
natural light was optimised to illuminate the atrium 
space.” Elsewhere, lighting solutions were specific 
to particular activity areas, including open plan 
resident desk areas, meeting rooms, collaboration 
spaces, pause areas, kitchenettes, and back-of-
house areas.

Mervin Burger from the electrical engineers 
on the project, AECOM, explains that the overall 
lighting design was driven basically by four factors/
role players:

• dhk designed feature lighting in the open areas 
and general building areas to compliment the 
look and feel of the building.

• Collaboration for feature and functional lighting 
in the enclosed rooms/offices/meeting rooms 
as well as the open collaboration areas such 
as the canteen, coffee bar, tea pause areas, 
kitchenettes, etc.

• Planning Partners (the landscapers) and dhk 
for external lighting on the podium and at 
the smoker's pod, along the perimeter and 
pathways, etc.

• AECOM for functional lighting in the open plan 
office areas, BOH areas, plant rooms, parking 
levels, etc.  

 “The versatile linear system added great value 
to further enhance and accentuate the curvilinear 
shape of the atrium and I believe this is one of the 
key features of the building. It was a good proposal 
by Province Lighting and well-motivated by dhk to 
spend the extra money and have this approved by 
the client,” Burger says.

Throughout the building’s ‘social spine’ there 
are a variety of breakaway areas; from a large 
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ground-floor lounge at reception for guests to await 
meetings and co-workers to engage, to pause areas 
on bridges, and an internal landscaped courtyard 
for staff to rest. These spaces fuel creativity and 
innovation by allowing employees to slip away 
from their resident desks to enjoy a moment of 
solitude, conduct a private meeting or brainstorm 
ideas in small groups. Not only do these breakout 
areas increase job satisfaction, but they boost staff 
productivity and efficiency. Furthermore, there 
is a full-service kitchen and canteen area with 
ample seating, a small satellite café, and a grand 
multifunctional stadium staircase/seating area for 
company presentations and talks. Other useful 
facilities include a recording studio, Capitec Bank 
branch and an ATM lab facility.

Capitec championed environmental sustain-
ability and employee well-being throughout the 
building, particularly where it made sense and 
value could be demonstrated. Natural light is 
optimised via clerestory glazing, roof lights and 
internal courtyard windows, while artificial lighting 
is zoned and activated by sensors. Environmental 
performance modelling directly influenced the 
articulation of the façade. The process informed 
areas of fenestration, glazing specification, glare 
control measures and solar shading. Performance 
modelling also informed the primary ordering of 
the internal layouts. For example, a circulation zone 
was provided along the external perimeter of the 
building to distance resident desks from sources of 
radiant heat. Furthermore, the thermal mass of the 
concrete building superstructure is exposed in vari-
ous areas and the basement is naturally ventilated. 
Other sustainability measures include ice storage 
to offset peak electrical demands, a greywater sys-
tem, water-saving fittings, building management 
system for extensive metering and monitoring, 
double glazing throughout, use of good quality and 
low maintenance materials, locally sourced materi-
als, water-efficient heat rejection, zero ODP (Ozone 
Depletion Potential) refrigerants, use of low VOC 
(Volatile Organic Compounds) finishes, borehole 
and rainwater harvesting for irrigation, water-wise 
planting and refuse management to encourage 
separation of waste and recyclables.

To promote employee well-being, the building 
is purposefully limited to only two passenger lifts 
for its workforce of approximately 2 000. This is 
supplemented by a variety of generous feature 
stairs to encourage walking and limit the use of 
confined lift spaces. As such, the fire escape 
stairs were designed for dual functionality; where 
the quality of finishes were upgraded, they serve 
as ‘communication’ stairs. Further promoting em-

ployee well-being and to ensure that the needs of 
universal access were met, Capitec engaged with 
a disability consultant and an acoustic specialist 
early on in the design process. The recommenda-
tions of both specialists were incorporated into the 
building. For example, sound-absorbing materials 
and acoustic separation between meeting rooms 
were included throughout the building to achieve 
a specified performance in terms of decibel reduc-
tion. Additionally, and beyond the requirements 
of the regulations, consideration of car parking 
locations, emergency evacuation, ablutions and 
vertical circulation, are all examples of how the 
spirit of universal and inclusive access have been 
addressed.

www.dhk.co.za
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Illuminating the  
post-pandemic office
At midnight on 31 December 2019, as we all celebrated to welcome in 

the New Year 2020, who knew that the world would be turned upside down 

with the arrival of the world pandemic. By Philip Hammond

The year started out so promisingly, however, 
as soon as the first cases were reported, 
there was a noticeable hold off on some 

projects. I am sure that the lockdown impacted 
everyone to various degrees, no matter what type 
of business or job. There are few places on the 
planet that have not been severely impacted by 
the pandemic. 

The United Kingdom followed with a lockdown 
that also lasted for some time. The country had 
a high infection rate coupled with a much higher 
death rate than South Africa. 

Easing of lockdown
The South African nation welcomed the gradual 
easing out of lockdown and the limited opening 
of the economy in much the same way that other 
countries did. This was the time when I began to 
research and contemplate what the interior lighting 
of offices, call centres and boardrooms would look 
like. I communicated with companies who were 
able to return to function, albeit with limited staff 
numbers during Stage 4 being restricted to 30%.

Without exception, they all stated that they 
had made various adjustments to ensure that they 
would be compliant with the required measures for 
social distancing, thermal temperature checking 
and completion of health questionnaires before 
allowing entry to the premises. They also dis-
played COVID-19 information posters throughout 
their facilities. The other measures included hand 
sanitising at entrances and at any point-of-service. 
After the end of the day or between every shift 
where shifts were functioning, a sanitising team 
would sanitise the premises completely. Several 
companies opted to introduce a shift or platoon 
system to make it possible for as many employees 
to work as possible to assist companies to elimi-
nate any backlogs for deliveries resulting from the 
lockdown period.

Occupancy in open plan offices was adjusted to 

ensure that there was sufficient provision for social 
distancing, a new requirement previously unheard 
of. Employees whose job functions allowed or who 
suffered from comorbidity conditions such as hy-
pertension, diabetes, high blood pressure, any form 
of cancer even if in remission, cardiac or respira-
tory conditions, were required to work from home 
(WFH). This assisted to reduce the occupancy in 
open plan offices but more importantly reduced 
the risk to the employer and to the individuals. 
Then of course, business owners, directors and 
employees alike had to become accustomed to 
wearing a face mask whilst working continuously 
throughout the day. 

Of course, this is only half the story for the 
employee. Employees had to be encouraged to im-
mediately remove their shoes before entering their 
homes at the end of their working day, to sanitise 
their shoes, handbags, laptop bags and then sani-
tise or wash their hands well with soap and water 
to ensure that they minimised the risk of infection.

Typically, call centre operators squeeze as many 
operators – or seats as they are known – into the 
available space, each seated at a small desk with 
the computer screen and keyboard occupying the 
main area on the desk surface. There is usually 
only sufficient space between the rows of desks 
and occupied chairs to just manage to pass when 
taking a break. Keep this in mind when I discuss 
some of the measures that are now necessary to 
minimise the risk of the spread of the virus. 



Sneeze screens fitted in a typical open plan office environment.

 The new normal office reception.
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What is really known about this COVID-19 
virus? Even the leading experts are still trying to 
learn more about it. They already know that there 
are different strains of the virus and that there are 
six different sets of symptoms from 1 to 6, with 
symptoms 4 to 6 being the worst.

How long will it last? Will the virus simply die 
out? No one knows, in fact, it was originally esti-
mated that it would last to the end of 2021, but 
now the experts are talking about it being around 

until at least 2023.
This means that as professionals in the built 

environment, we will have to adopt new adapted 
approaches to interior design, and in particular, 
to lighting.

Offices now
The responsibilities for any office administrator 
or facilities manager are now extremely onerous. 
Provision must be made for social distancing 



LiD Q4 - 202014

marks at every entrance to an office building or 
suite of offices. At the entrance, someone must be 
designated to take visitor temperatures, complete 
the contact questionnaire and require the visitor to 
hand sanitise before entering.

Reception furniture will move away from com-
fortable couches to individual easy chairs which 
make it easier to arrange and maintain social 
distancing.

Reception areas are sanitised regularly as soon 
as a visitor leaves before any new visitors enter. 
The social distancing ‘Safe Zone’ stickers should 
be fixed to the floor. Lighting could embrace sen-
sor technology to show green for a vacant safe 
zone turning red when a safe zone being occupied. 
Lighting for this area could include down lights to 
illuminate the social distancing safe zone markings

Where lifts/elevators are in use, occupancy 
should be indicated using adhesive disks on the 
floor. Typically, a standard passenger lift for up to 
14 passengers would be limited to about 4-6. This 
means that the lift lobby needs to be marked appro-
priately to indicate the required waiting positions to 
maintain social distancing. This will apply to every 
lift lobby on every floor. Similarly, ‘Safe Zone’ stick-
ers should be fixed to the floor to indicate where 
to stand and wait to maintain social distancing.

Clearly, the passenger number restrictions 
will create pressure at peak times. The only way 
to minimise crowding and pressure is to stagger 
working start and end times. In multi-floor build-
ings, the staggering could be coordinated to avoid 
congestion.

The seating in meeting rooms and/or board-
rooms should be at least 1.5 m apart. If the meeting 
room table or boardroom table is narrow, ‘sneeze 
screens’ should be fitted although everyone will be 
wearing face masks. See an example below.

Cluster seating should be spaced to maintain 
1.5 m between desk seating. If desks are back-to-
back or clustered, ‘sneeze screens’ should be fitted. 
Sneeze screen height should be at least 600 mm 
high. Where desks already have low partitions, 
Sneeze screens should be added to ensure that the 
overall height is 600 mm.

Personal space should be taped off on the floor 
to ensure that social distancing is maintained at all 
times, even within the office when moving around. 
Where new offices are being constructed, and 
where offices are to be carpeted, the marking could 
be incorporated into the carpet design.

Wherever possible, the flow within the offices 
should be in a circular one-way route. Where this 
is not possible, the communication route within the 

Where new offices are being constructed, and where offices are to be carpeted,  ‘personal space’ marking could be 
incorporated into the carpet design.



The new normal elevator setting.
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office should be divided into lanes 
indicating the direction of flow.

In pause areas, canteens 
and other communal facilities, 
all seating should be spaced to 
maintain social distancing. This is 
especially important when meals 
or refreshments are consumed 
because during those times, face 
masks will be removed.

At the end of the working day or the work shift 
or platoon, the decontamination unit moves in to 
sanitise the office or call centre in readiness for 
the next working day or shift/platoon to arrive.

Co-working facilities
The optimisation of space that co-working space 
operators enjoyed has gone and co-working space 
facilities will now need to be adjusted for fewer 
numbers who can be accommodated at any one 
time. In addition, every working space will require 
sneeze screen units to surround each working 
space. Seating should be spaced at least 1.5 m 
apart. Personal space at each workstation should 
be indicated on the floor. As in offices as discussed 
above, movement flow should be shown on the 
floor to maintain separation during movement. This 
will be especially important on stairs.

The casual ‘coffee bar’ work areas will also 
require sneeze screens between each workspace 
and seating must ensure social distancing.

Lighting
All lighting will always have to be fully compliant 
with the applicable standard and regulations, how-
ever, the task areas are most likely be reduced. 
This will mean that task lighting could be reduced 
and that the task and ambient lighting may have to 
be relocated due to the changes in layout. When 
changes are to be made, it is advisable to use a 
qualified professional illumination engineer to en-
sure that any changes that may be necessary will 
always be fully compliant with all standards and 
regulations including fire standard requirements for 
emergency escape lighting. That too may require 
adjustment. Changes will be easier to effect where 
Power over Ethernet (PoE) lighting is in use. 

Whatever we do, we embrace ‘Light Nutrition’ 
as promoted by Terry John of LifeLight Studio in 
London, United Kingdom. It also addresses Hu-

man Centric Lighting (HCL), which is lighting for 
human well-being.

Conclusion
Many may argue that the measures will only be 
temporary. According to leading scientists, virolo-
gists and other experts, the COVID-19 is here to 
stay for at least a few years even when vaccines 
become available. It is said that multiple doses 
will be needed to be protected against the virus. 
Apparently, vaccines will only be available in 2021, 
however, seven billion people will need the vac-
cine, it will take some time to be rolled out putting 
the further dose of the vaccine aside.

A further problem which is anticipated is that 
the virus may continue to mutate. There are already 
six variants, all of which are running concurrently. 
Then there are different strains such as the Dutch 
strain that infected the Western Cape and which 
is not found outside the Western Cape. It is called 
the Dutch strain because it was apparently brought 
unknowingly to the Western Cape by a Dutch tour-
ist prior to lockdown earlier this year.

There seems to be so much that scientists and 
experts still do not know about the virus. They 
do not know how the mink in Europe came to be 
infected with the virus. This new phenomenon 
is worrying where there can be human to animal 
transmissions and vice versa.

It is for the reasons above, that the new mea-
sures being introduced and adopted by offices 
throughout the world, will be here for some time 
and into the future. It is, perhaps, not a bad thing 
anyway because offices will be healthier and the 
occupants’ well-being will be improved.  

www.bhalighting.co.za



The cube berlin provides a 
glimpse of the future
International real estate company, CA Immo, has constructed an office building in Germany’s 

capital city, right in front of Berlin’s main station, that is innovative in every way: the cube 

berlin. Resembling a gigantic sculpture from the outside, the building provides free space for 

inspiration on the inside.

In this smart building of the future, intelligent 
technology is capable of learning from its users 
and adapts to suit their individual requirements. 

The cube berlin is thus not only set to support new 
concepts in office work, but also enable optimised 
and resource-saving facility management.

What’s ‘smart’ about the cube  
berlin?
Smart describes both the cube berlin’s flexible 
space concept – 10 storeys with lettable space 
of 300 m² to 1 400 m², an inviting foyer area and 
a stunning roof terrace – and everything that 
happens behind the scenes. An app specifically 

developed for the cube berlin lets tenants book 
workspaces and meeting rooms, individually adjust 
light levels and room temperature as well as unlock 
access points and doors, among others. These 
sensors and digital components are all controlled 
by a central ‘brain’ – an artificial intelligence that 
evaluates vast volumes of building-related data in 
real time to derive suggestions for optimisation.

Light accompanies us all day
Light plays an equally crucial role in this. Life is 
unthinkable without light, a fact that also applies 
to the cube berlin. Dynamic openings in the 
double façade on every floor provide access to a 

LiD Q4 - 202016



terrace that runs the breadth of the entire building 
on each storey. For the interior space, a decision 
was made in favour of a smart lighting solution 
made by the company SOLO Lighting GmbH. 
The German luminaire manufacturer specialises 
in energy-efficient and intelligent lighting systems 
and completes projects all over the world. SOLO 
Lighting has fitted the cube berlin with no less 
than 7 000 luminaires which feature a special and 
innovative light control system: Blu2Light made by 
Vossloh-Schwabe.

Blu2Light uses light to  
communicate
The wireless light control system is based on 
Bluetooth® and facilitates convenient and simple 
communication via apps on mobile devices. 
Components are interconnected via a mesh 
network in which the individual sensors serve as 
both transmitters and receivers. Every luminaire 

with a Blu2Light component also comes with an 
integrated beacon function that makes it possible 
to send and receive messages, as a result of which 
a tracking function can also be provided.

Thanks to the open communication protocol of 
Blu2Light, this beacon data is also available for other 
IoT applications. As a result, it is possible to make a 
highly precise tracking function available. The lifts 
are also networked, including a corresponding light 
control function for the individual storeys.

Matthias Schmidt, Development Manager of 
CA Immo Deutschland GmbH, said, “A crucial 
criterion for deciding in favour of Blu2Light was 
the solution’s high degree of flexibility. As a 
result, we can operate the wireless light control 
system using a classic switch or via an app. We 
can use it with or without sensors and/or beacon 
function, and we can integrate it into the cube 
berlin’s digital concept. Especially with regard to 
the diverse requirements of tenants, this flexibility 
is of immense importance.”

VS MultiSensors that include light control 
components therefore form the heart of the 
system, with around 4 000 VS MultiSensors XS 
being installed in the building. In addition, further 
Vossloh-Schwabe components – from DALI LED 
drivers and compact COB modules to linear LED 
modules and diverse optics – have been integrated 
into the project.

Intuitive app increases flexibility
Blu2Light components are integrated into the 
main building control system (the cube ‘brain’) 
via gateways. The cube ‘brain’ then controls all 
functions within the building and users can adjust 
functions assigned to them using the cube berlin’s 
smartphone app.

The app additionally enables access control and 
determines on which floor a user can exit the lift. 
The app opens doors to rented spaces and controls 
lighting, temperature and blinds. Colleagues 
can even locate one another within the building, 
provided they have enabled the tracking function.
The Management Cockpit, by contrast, monitors 
and optimises building technology and makes 
preventive maintenance possible. 

www.vossloh-schwabe.com

PROTECT INFORMATION
Construction start/end: 2016/early 2020
Architects: 3XN Kopenhagen
A project of: CA Immo Deutschland GmbH
Project management: omniCon Construction  
Management
Light installation: SOLO Lighting
Licht control system: Vossloh-Schwabe
Photographs: Copyrights: CA Immo

http://www.vossloh-schwabe.com/


Developed by Barrow Properties, Menlyn 
Maine is situated in the heart of Pretoria’s 
eastern suburbs. It is ideally located to take 

full advantage of the newly-upgraded Garsfontein 
and Atterbury highway intersections.

Associate Kirsty Schoombie comments that 

Lighting key to financial  
services fit-out
When Investec Asset Management rebranded as Ninety One, it also moved into new premises 

at Menlyn Maine in Pretoria. Paragon Interface, the interior architecture company of the Paragon 

Group, was tasked with the company’s new corporate identity.

Paragon Interface was an ideal fit for this project 
as it has accumulated considerable experience in 
hi-tech financial services fit-outs. Its most recent 
projects in this regard were for Bidvest Financial 
Services and Peregrine Capital and Citadel Wealth 
Management, both at 1 Park Lane in Sandton, 
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Johannesburg. “Our brief was to create 
a boutique working space for Ninety 
One, accommodating various client 
facing areas including boardrooms, 
a series of smaller meeting rooms, 
and lounge areas, combined with 
a contemporary workspace facility 
including presentation and events 
spaces,” she says.

Apar t from the usual hi -tech 
services required by a financial services 
company, such as a trading area and 
audio-visual equipment, Ninety One 
also has a large function area where key 
clients can be hosted. In addition, the 
office is an official Disaster Recovery 
Area, and therefore has to be able to 
accommodate 40 people during an 
emergency.

“We had to ensure that the 
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furniture we specified was sufficiently versatile 
and functional for presentation, training and 
entertainment purposes,” explains Schoombie. 
The colour palette of Ninety One’s new corporate 
identity (CI) is based on a combination of teal, 
ochre and pink, which translates into a fresh new 
look for the company.

“It is a functional, hi-tech space that has 
to appear warm and inviting to clients, while 
conveying the brand’s image as being young and 
dynamic,” adds Schoombie. Internal planting was 
also incorporated as a design feature. Expansive 
views and natural light bring life to the space. To 
accent this overall lightness and brightness, both 
decorative and feature lighting are used to bring 
notoriety to the various spaces. The client facing 
areas have an elegant lighting solution to create a 
welcoming and comfortable ambience, while the 
boardrooms and presentation areas are fitted with 

an adaptive light control system which facilitates a 
multitude of audio visual and meeting requirements. 
In the office area, a Lux level of 500 was specified 
for optimum working levels. Lighting sensors are 
fitted throughout the space for energy efficiency. 

“Picking up on the lessons and technical 
aspects of lighting design that we have learned over 
these years, and in close collaboration with various 
suppliers, we were able to effectively deliver an 
overall bespoke lighting strategy complementing 
the user experience,” explains Schoombie. Paragon 
Interface believes lighting is an integral part of 
the spatial and atmospheric design. “Lighting is a 
crucial detail that can be used to holistically bring 
a design together. We use lighting design to shape 
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the way people use and feel in a space, from active 
blue and whites, to more relaxed warm tones, 
creating an overall palette of places.” Lighting was 
supplied by the main contractor, Trend, with feature 
lighting including brands such as Bolio. Other 
feature lighting was designed in house by Paragon.

Drawing through Ninety One’s brand ethos 
and identity, lighting, colour, texture and form are 
used in a considered and elegant way, creating 
a unique Ninety One user experience. “As an 
overall design approach we feel that the space 
captures the new Ninety One brand identity in 
an elegant and bespoke manner, providing a new 
experience to staff and clients alike, concludes 
Schoombie. “This is definitely a flagship project 

for us. Apart from continuing our successful track 
record in the financial services sector, we also have 
a real opportunity to forge a long-standing client 
relationship with Ninety One going forward as it 
continues its new CI in other offices.” 

www.paragon.co.za
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Outdoor lighting becomes 
customisable
As a continuous development under the slogan 'your light style', Creative-Cables introduces a new 

product dedicated, as always, to a wide audience: introducing EIVA, an innovation in outdoor 

lighting.

EIVA is the first wirable IP65 rated lamp holder 
for outdoors that can be installed where 
required and is not already part of a ready-

made finished product, ready for you to create what 
you need when you need it.

The idea is innovative and simple at the same 
time, providing the possibility to create not one, but 
thousands of possible combinations of colourful, 
durable, practical and functional outdoor lamps to 
illuminate gardens, terraces and anywhere subject 
to moisture. By combining lamp holders, rosettes, 
finishes, colours and nominated lengths of cables, 
EIVA becomes the perfect proposal for residential 
and commercial use. Suitable for a house next to 
the sea or a cabin in the mountains, or bars and 
restaurants with outdoor spaces, it provides a safe 
solution resistant to all weather conditions.

 Creative-Cables was founded in 2012 and 
is the brainchild of CEO Luca Novarino: an 
unprecedented change of perspective: with all 
the elements in reach, the customers become the 

designers of their own lamp following their own 
personal style.

The launch pf EIVA marks the next stage of 
Creative-Cables' abilities; the IP65 lamp holder 
becomes an unconditional novelty for the outdoor 
market, complete with levels of protection and 
guaranteed for performance outdoors, even in 
the rain. Providing innovation where tradition and 
technology is combined. 

 The core IP65 lamp holder unit was born 
from an idea of Novarino himself, and developed 
by Guido Parenzan, who joined the company 
in 2019 to strengthen the product design and 
development team and give life to more and more 
Creative-Cables solutions thanks to his twenty 
years of experience in the lighting industry. EIVA 
is equipped with a special patented insulation 
system, which allows the use of textile cables 
outdoors, something that was difficult to achieve 
before. All EIVA components have an IP65 rating 
of protection, including the rosette to connect 
the light point to the ceiling or wall, as well as the 
Neoprene cables with a 1 mm section as required 
by outdoor regulations. It is a safe product, thanks 
to a series of rigorous tests by independent Italian 
laboratories certifying both electrical regulations 
and water insulation requirements.

The lamps are available in a selection of more 
than 200 LED bulbs, 100 lampshades, 250 colour-
fabric combinations and eight colours of silicone 
lampholders in two shapes and lengths.

Creative-Cables’ aim is to produce the best 
quality and the widest range of fabric cables 
and make them available to customers in South 
Africa. The cables are made in a factory by a 
family of generational textile artisans; the quality 
is impeccable. 

By using Creative-Cables components and 
cables you can design your own unique lights 
where you dictate lengths, colours and so much 
more. The company delivers a turnkey service from 
design to installation. 

www.creative-cables.co.za

LiD Q4 - 202022

News

https://www.creative-cables.co.za/


K. Light Import first opened its doors in Cape Town in 1995, with the goal of introducing the latest 

models of beautiful, exclusive, quality light fittings to the South African Decorating industry.

New from K.Light

Its growing range of imported light fittings 
represents the most unique and stylish 
products available globally, catering to a wide 

spectrum of lighting enthusiasts.
The majority of the company’s fittings comply 

to the new SANS Standards (IEC 60598-2-1 and 
IEC 60950-1:2010), and soon, all will comply.

Adjustable Beam 30 W LED Spot 
Light for 3-Wire Tracks
K.Light’s new Adjustable Beam LED COB Spot 
Light for 3-Wire Tracks is available in black and 
white. These stylish slatted 30 W LED Spot Lights 
are suitable for any commercial or domestic in-
terior. The adjustable beam option is versatile, 
allowing for different effects depending on the 
beam angle.

Dimmable LED SMD Down Lights 
with Indirect Light
One of the first of its kind, the LED SMD Down 
lights, with indirect light  prevent the glare of the 
COB chip. The light is directed up and reflects 
evenly back down with no shadow. Available in 
three different sizes, this eco-friendly fitting will 
suit any commercial or domestic interior.

GU10 Surface Mounted Down 
Lights
K.Light’s range of GU10 surface mounted down 
lights is available in two designs, round and 
square and in two colours, black and white. With 
their eye-catching contours these, fittings are 
perfect for concrete ceilings where there is no 

access through the ceiling. With the GU10 bulb 
you will have a choice of cool white, warm white 
and dimmable options. 

www.klight.co.za

Adjustable Beam 30 W LED Spot Light for 3-Wire Tracks.

Dimmable LED SMD Down Lights with Indirect Light.

GU10 Surface Mounted Down Lights.
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Introducing the OMNISTAR  
MICRO/MINI
BEKA Schréder is excited to announce the launch of the OMNISTAR MICRO and MINI. Together 

with the MIDI and MAXI, the OMNISTAR family is now complete. 
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Key advantages of the OMNISTAR MICRO/MINI 
include:

• Designed and manufactured in South Africa.
• Highly efficient and energy saving.
• White light with a high colour rendering index.
• Designed to operate LED light sources of up 

to 103 W without reducing the useful lifetime 
of up to 80 000 hours, at a lumen depreciation 
of not more than 30% (L70).

• Ta of up to 40 °C.
• Designed to replace conventional HID and CFL 

floodlight luminaires.
• Easy to install.
• Surge protection 10 kV/10 kA.

Whether used for warehouses, industrial halls, 
loading bays, recreational sport applications, façade 
or general area lighting, the OMNISTAR MICRO 
and MINI offer the ideal LED floodlighting solution.

www.beka-schreder.co.za

This LED floodlight range is available in the 
standard stirrup mount version and an op-
tional pole mount version. This versatility 

makes it suitable for use in various environments, 
which include outdoor general area and perimeter 
floodlighting, mining areas, food and beverage, 
manufacturing and processing plants.

The OMNISTAR range has not only been devel-
oped for performance and reliability, but also with 
quality of light output in mind. Furthermore, the 
added advantages of an LED solution are provided: 
low energy consumption, improved visibility with 
white light, limited maintenance, and longer life.

https://www.beka-schreder.co.za/
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